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INTRODUCTION 


As the world moved towards Development and 
Industrialisation man’s inventions started to intervene 
more and more with nature. Initially his inventions 
catered to necessity, then to luxuries and eventually to 
vested interests and profits, where he relentlessley 
played with nature and exploited his fellow beings. The 
industrial era led to a great demand for human labour, 
which was cheap and easily available. This led to 
tremendous exploitation of the working class, which 
was overworked, underpaid, neglected and exposed to 
extremely hazardous conditions. 


Thousands of workers die or maimed every year in 
various accidents that occur at their workplace. Anal- 
ysis of workplace accidents, devising ways to prevent 
them or supplying protective devices costs money and 
means reducing profit. In this highly competitive eco- 
nomic system, market shares go to those companies 
that keep their production cost minimum, which is 
always at the expense of the workers. lf the law had 
not prescribed the minimum standard of safety, eco- 
nomic forces would drive the employers to spend 
nothing at all for the workers safety and the maiming 
and the deaths of the workers would have risen to the 
calamitous levels. 


Inspite of the worldwide ban, we continue to 
produce and consume some of the deadliest pesticides 
and insecticides (also known as the dirty dozen). We 
not only produce, export and consume these commod- 
ities but also propagate them to be “safe” for our 
monitory gains and therefore misinform public. 


Many of the workers are no longer powerless 
onlookers but have formed unions and collectively try 
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an bring change at their workplace by fighting for their 
basic human rights. 


It is to these workers that we dedicate our series: 
“The Struggle for Justice” so that they realise that their 
“issue” is not theirs alone but of thousands of other 
workers working in various industries all over the 
world. This is an attempt to make them aware of their 
rights not just as workers but as human beings and 
make them confident to take steps to change their 
existing conditions. - 


In putting forward the workers plight and their 
helplessness in bringing concrete and permanent change 
in their lives, the book hopes to bring about a general 
awareness in the public, a spark of knowledge that will 
lead to support for workers struggle. 


Lastly, the book aspires to reach through to the 
management in making them realise the existing con- 
ditions and mobilize them to create a healthy and 
hazard free workplace. 


This book deals with the efforts undertaken by the 
Chattisgarh Mines Shramik Sang to improve their 


mum cost. In order to highlight the rich traditional 
medicine they incorporated Scientifically proved heal- 
INQ S of the tribals. The efforts of CMSS are the 


everything On state and then discussing the negligent 
behaviour of the State. 


CHATTISGARH MINES SHRAMIK SANG 


The Chattisgarh region of Madhya Pradesh is proud of 
having India’s largest steel producing plant - The Bhilai 
Steel Plant. Which was started in early 1950’s with the 
technical collaboration of Soviet Union. In order to 
cater its need of Iron ore, mining was started in Dalli 
Rajhara area, whichis 70 km away from the steel plant. 
These mines remain as captive mines of Bhilai Steel 
Plant. The availability of iron in the ore extracted here 
is quite high (70-80%). 


Largely two methods are followed in the mining at Dall 
Rajhara - Mechanized and Semi-Mechanized. While the 
mechanized sections of mines are run departmentally 
by BSP, the manual work is done through private 
contractors. The whole work process can be divided 
into three steps - Raising, Transportation and Crush- 
ing. First two steps are done through contractors in 
which they in turn employ workers. The blasting is 
done by departmental workers of BSP and then con- 
tract labourers select and sort the ore rocks. These 
workers work in the group of 14. Sorted rock is to be 
then transported manually (head load) in the trucks 
which take it to the crushing units. The first two steps 
of the process i.e. raising and transportation are done 
through contractors and crushing unit are operated by 
the departmental workers of Bhilai Steel Plant. There 
is a big difference between the wages of those em- 
ployed by private contractors. The history of worker's 
struggle of Dalli Rajhara mines, keeping in mind the 
betterment of safe and healthy workplace, can be 
divided in two periods - Pre 1977, and Post 1977 to 
present day Chatisgarh Mines Shramik Sangh emerged 
in the second period. 


| Pre.='1977 


The contractors, it is an open secret, used to resort to 
underhand methods and use of force — they used to 
employ the private army of goondas, to suppress the 


restive workers. 


The life of contract labour was miserable during this 
period. They had long hours of work and less wages. 
Their day used to start at 4 am and end at 8 p.m. Itis 
a very common saying in the area that children never 
recognise their fathers. As they used to leave them in 
sleep, and when they came back the children used to 
be in their beds. The earning of a contract labourer was 
around Rs.4-5 per day. Even this earning used to 
depend on the mood of the contractors and their goons, 
who used to act as supervisors. Their wages were 
linked with the trips of trucks. The breaking down of 
a truck used to result in the decrease in the daily wage 
of the worker. 


Accommodation was Provided by the BSP to its depart- 
mental workers, but no place was provided for these 
contract workers. They used to live in clusters, without 
any basic amenities like water and sanitation. The BSP 
maintained a hospital in Dalli Rajhara and also at Bhilai, 
but it was not for these workers. 


So like any other Public sector mine in India, Dalli 
Rajhara also had wide disparities between a relatively 
Small number of well Paid and well housed officers and 
technicians who were departmental workers and a 
large number of manual workers who were employed 
on most exploitative terms by the contractors, and 


used to live in miserable conditions, deprived of all 
facilities. 


The low wages and uncertainty of timings created a 
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situation in which every worker wanted to do more and 
more work in the shortest possible time span, without 
caring for safety and health. His basic objective was to 
keep his body and soul together at any cost. 


The largest and recognised union at that time was the 
A.|.T.U.C. It was alleged that workers were not satis- 
fied by it. 


No doubt, the societies of workers were formed in 
1964 but they used to have managers, who used to join 
hands with politicians with vested interests to manip- 
ulate the accounts. 


1977 emergence of CMSS 


Shankar Guha Niyogi, who was arrested in 1970, re- 
appeared at this juncture and the majority of workers 
who were dis-satisfied with their recognised, but 
inactive union, shifted their allegiance to the newly 
formed Chattisgarh Mines Shramik Sangh. CMSS. 
gave a Call for first strike in support of its demand for 
abolition of the contract labour system, payment of 
bonus and allied issues. On 1 June, 1977, CMSS 
launched a two week long strike which was a complete 
success. The immediate demand of the workers was an 
increase in the pre-monsoon allowance for repair of 
their huts, (from Rs.20 to Rs.100), payment of fall- 
back wages for the enforced idleness during the rainy 
season or breakdown of machinery, and bonus compa- 
rable to that, given to the regular mine workers of BSP. 
The bonus was reduced from Rs.308 to Rs.70 during 
the emergency. Out of the total work force of 11,000 
about 3,000 departmental workers employed by BSP 
used to get better wages. Under the rules, those hired 
through contractors or labour co-operatives should 
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also receive the same wages. But they were paid only 
Rs.4.50 per day. The main water supply pipes used to 
run through the clusters of hutments, but there was no 
water available for the workers. There was only one tap 
through which some water used to trickle for half an 
hour in the morning and evening for some thousand 
residents. During the emergency Khadan Mazdoor Shramik 
Sangh (AITUC) entered into an agreement with the 
contractors, lowering the unloading chargers by 27 
Ppaise per tonne. About 3,000 transport workers be- 
came victim of this. In March 1977, INTUC and AITUC 
signed an agreement with the BSP, giving a worker in 
the mechanized section a bonus of Rs.308, and to the 
contract labourer only Rs.70/-. The manual workers 
went On spontaneous strike and were Opposed by 
established unions. Though, finally they were forced to 
sign an agreement accepting a reduced bonus of 
Rs.50/-, their disillusionment with AITUC and INTUC 


was completed. 


Niyogi established the first militant trade union in Dalli 
mines. He set about Channelising this Spontaneous 
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discontent of the workers; he organised them into a 
well knit unit, gave them uniform common slogans and 
the discipline. Thus, Chattisgarh Mines Shramik Sangh 
came into existence. 


Changes 


The emergence of CMSS, resulted into many changes 
in the lives of workers, starting from the issues of 
wages and better working conditions to the issues of 
social change. 


Wage 


Before the CMSS, the contract labourer used to earn 
Rs.4/- per day but today their daily wage is around 
Rs.62/- per day. Given below is the table of agreement 
signed on 1 February 1980 for the wages. (Table 1) 


Table -2 shows the current wage of a worker. There 
was a gradual increase of wages. Norms were estab- 
lished in 1972, then daily wage was Rs.2.50 paise. In 
1976 it went to Rs.6 and in 1977 after the strike it had 
a 100% increase and reached to Rs.12/- per day. 
Earlier their wages were fixed according to the trips of 
the truck and they used to depend heavily on the 
availability of truck, whose break down meant the loss 
in the wage of the worker. Now it is linked with tonnes 
they have loaded. The fixed DA (Dearness Allowance) 
is linked with the All India Consumer price Index 
Number, for Industrial Workers base (1960-100) at 
321 points. The variable DA (Dearness Allowance) is 
revised on 1st March, 1st June and 1st September and 
1st December, every year. 


Table - 1 
1 February,1980. 


Mines Specifications Wage revision Relevant wage rate 
(sizes) norms in tonnes’ as on 1-2-80 
per Manday 
Lumps Fines 
1 2 3 4 5 
1. All Mines 10-50 mm. 1.60 (Lumps) 9.60 2.95 


(-10mm 10% max. 
(+6mm 5% max.) 


2. All Mines 0O-Handleable 5.00 3.54 
Size 
3. All Mines 0-80mm 3.20 5.53 
{80mm5 %max] 
4. All Mines 0-50mm 2.60 6.82 
(+50mm5 %max) 
5 (i) Kokan 12-80mm (-12 6% 2.20 (Lumps) 7.06 2.95 
max.)(+80 5% max.) +0.74 (fines) 
(ii) Mayurpani -do- 2.30 (lumps) 6.72 2.95 
0.77 (fines 
(iii) Dalli & -do- 2.30 (lumps) 6.86 2.95 
Jharandalli 0.66 (fines) 


(Except Mayurpani) 


—————————————SS eee 


Norms 


Table - 2 
1990 - 1991 


Truck Ore Norms 
(Tonnes per 


Mandays) 
ee eats) 
Tipper Lumps 10.2 


Camel body 


Wages 


Fine/waste 11.07 (All type of 
Transportation) 


Per month Per day 
Basic Pay Rs.1,350.00 Rs.51.92 
Fixed D.A Rs. 176.00 Rs. 6.78 
Adjustable D.A. Rs. 90.75 Rs. 3.49 


(Linked with AICP!) ————__. as 


Total Rs.1,616.75 Rs. 62.10 
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Remembering his dark days of past, a transport worker 
Narayan, narrated that earlier their families used to 
cook only one usual meal on every day - at night after 
returning from a hard day’s work. The meal consisted 
of only rice-dal, and vegetables were reserved only for 
festive occasions. The left-overs of this nice prepara- 
tion known as ‘basi’ (stale) - were consumed the next 
day. “Now” he said “we can provide good food to our 
families”. 


Reduced Working Hours 


As earlier the wages were very low and they were paid 
on the basis of trips of trucks, workers were forced to 
work more hours to earn maximum per day. But 
increase in wages reduced the stress and pressure on 
the workers. CMSS reduced the working hours by 
making 8 hours shift with one day weekly off. Also 
now contract labourers get 7 days casual leave and 
five days festival holidays. 


Fallback wages 


The issue of fall back wages was important from the 
very beginning of CMSS. Workers were demanding 
80% of their daily wages to be paid to them, in the case 
of enforced idleness during the rainy season or break 
down of machinery. The denial of this wage meant 
saving of at least Rs.10 lakh per year to the contractors 
and co-operative tycoons. 


CMSS’s Fight against Mechanization 


CMSS had to fight against the disturbing tendency of 
indiscriminate mechanization of mining operations. 
Regardless of displacement of workers caused, BSP 
wanted to go ahead with mechanizing the iron ore 
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mines. It would have helped BSP in getting rid of 
workers and their problems specially the militant union 
of CMSS. Mr. Niyogi used to say “A country with 
India’s resources, with plenty of labour but limited 
capital and foreign exchange, needs as much labour - 
intensive technology as is possible within various 
constrains. This has been forgotten in the hurry to 
collect lucrative pay - off that come with big machin- 
ery”. A formula of semi-mechanization was evolved by 
CMSS leaders in consultation with some young engi- 
neers of the BSP, which was accepted by BSP after 
some modification. The salient features of these for- 
mulae were that it avoided retrenchment of workers 
while meeting the quality requirements emphasised by 
the management. In this technology the use of costly 
shawls and dampers was avoided, the cost of produc- 
tion remained the same and diese! consumption was 
also reduced. This was a unique scheme evolved with 
mutual consultation of engineers, workers and man- 
agement. 
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Table - 3 
Cost per tonne (in Rs.) of production (1978-1979) 
Manual Private Mines Mechanized Mines 
1. Mining cost 18.50 1. Operating cost 39.73 
2. Transport 22.42 2. Depreciation and 66.99 
Interest 
(max.28.11 min.16) 
. 3. Loading selling 057 
3. Overheads 5.09 expenses 
4. Taxes 4.00 
Total cost 111.20 
4. Taxes 4.00 
Realisation (max. 32.50 
34.60 min.30.43) 
Loss (-) or profit 78.94 
5. Total costs 50.01 
Realisation 
(Max.) 38.97 38.97 
Loss (-) or Profit 11.94 


In Dalli Rajhara itself the cost of mining iron ore in the 
manual mines run by contractor is about Rs.30/- per 
tonne while the mechanized mining by BSP costs 
around Rs.50/- per tonne. Every attempt of BSP to 
mechanize Dalli Rajhara mines is always countered by 
CMSS on these arguments. So increase of production 
is always in the interest of CMSS. From Dalli Rajhara 
alone every year 35 million tonnes of high grade iron 
ore is exported to Japan. CMSS considers increase in 
production as their strong argument against mechani- 
zation. 


CMSS - As an Instrument of Social Change 


The very special feature of CMSS is that, all the office 
bearers of the union belong to the working class. This 
is in sharp contrast to the other trade unions function- 
ing in the area. Where leadership is provided by the 
professional trade unionist from the middle class back- 
ground. The only person with the middle class back- 
ground was S.G. Niyogi, but he has been working as a 
farm labourer and ordinary mazdoor for 10 years. Even 
though on June 2, 1977, Mr. Niyogi was arrested after 
the firing, the workers carried out their struggle suc- 
cessfully till June, 17th. Ordinary mine workers partic- 
ipated in the negotiations held with contractors, the 
BSP officials and labour department representatives 
and were able to plead their case. Mr. Niyogi considers 
educating the working class and making them con- 
scious of their rights as his prime task, he feels that 
once they are conscious nothing can stop them. His 
concept of struggle is evolved through a debate with 
workers rather than through a centrally conceived 
design. And he tried to enrich economic and political 
struggle with cultural issues and symbols from the 
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past. CMSS traced out from the official records of 
Raipur the heroic fight by Vir Pratap Singh, who was 
executed by British rulers at Jai Stumb in Raipur. They 
decided to celebrate his birth anniversaries and high- 
lighted his sacrifice. Tribal freedom fighters were not 
given their due place in the official accounts. The fact 
that Vir Pratap Singh and others fought the British 
rulers bravely was lost even in self image of tribals 
themselves. It not only brought out a story of freedom 
fighter from the past but also acted as a shot for self 
confidence of common tribals. 


Anti-alcholism movement 


It was felt that despite enhanced wages, there was 
little difference in the living standards of the workers. 
Most of their hard earned money was spent on liquor 
or frittered away in gambling. This had to be tackled 
head on. Niyogi persuaded the union executive com- 
mittee to take an oath that they would not touch liquor. 
They took oath in the name of the persons who died in 
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police firing on 2nd June 1977. The voluntary prohibi- 
tion was extended to all union members. If they broke 
the oath -they were fined or punished. The community 
also resorted to socially boy-cotting the erring mem- 
bers. The punishment given to offender is quite unique. 
Initially an offender was asked to pay a fine ranging 
from Rs.50/- Rs.100/-. However, behind his back, this 
money was returned to his wife, soon this secret 
leaked out and the offender became smug and Careless. 
The union then reverted to imposing genuine fines. 
Another interesting aspect of this experiment was that 
the addict’s own family members’ were effectively 
used to rid him of this deadly habit. They were 
persuaded to report all violations of the union’s regu- 
lations by the addict and continuously protest against 
the consumption of liquor by him. Special forms were 
printed for those wanting to apply to drink on special 
occasion like festivals or for medical reasons. 


It was realized that some constructive work had to be 
found to occupy their leisure hours or else the idle mind 
would inevitably be driven back to the liquor shops. 
Hence various workers were assigned specific task 
such as keeping watch on workers who were more 
prone to various vices, others were asked to supervise 
the construction of schools and hospital and numerous 
other activities of the Union. Bhajan and folk songs 
evenings were also organised and attempts were made 
to enact skits and dramas on the day to day problems 
of the mines and grave exploits of their brave 
heroes. 


The addicts were approached individually by the Un- 
ion’s activists to compel them to respect and accept 
union’s programme. Concession had to be made for 
those who were too old and found it exceedingly 
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difficult. These people were issued cards which enti- 
tled them to consume small quantity of liquor in privacy 
of their house. As a result of this movement not only 
the social and economic condition of the workers 
improved but also the rate of auction of liquor shop by 
government went -down. CMSS mounted pressure 
on the government to ban the auction of liquor 


shops. 


Schools, Garages and Polytechniques 


Though the contract labour Act (1970) stipulates 
facilities like schools for workers children, medical aid 
for families, insurance, etc., these were not provided 
in Dalli Rajhara mines. Secondly, most of the contract 
labourers comprises the local adivasis, where as better 
Paid jobs in the mechanized mines have been cornered 
by outsiders. No Opportunity was available for the 
children of mine workers to acquire these technical 
knowledge. Today, CMSS is running four schools, 


Paying the teachers from a common fund collected by 
contributions from Workers. 
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In order to provide technical knowledge, CMSS started 
a motor garage, which is largest of the private garages, 
employing more than eight mechanics. It also has 
trainees, who are paid stipend from the common fund 
of union. It also incorporates one mechanic shop. All 
this is done to enable them to undergo on the job 
training. The mechanic shop for instance, undertakes 
fabrication of spare parts for the BSP. The profits from 
‘customer jobs partially go into paying stipends to the 
trainees. The rest go for further expansion. 


Health care and Hospital 


No doubt BSP maintain a well equipped big hospital in 
steel city of Bhilai and also they have one in Dalli 
Rajhara, but facilities of these hospitals are only for 
departmental workers of the BSP. One of the worker, 
Parasuram, was of opinion that there is no place for a 
poor labourer or a farmer of Chattisgarh in these big 
hospitals and the private hospitals provide substandard 
treatment. From its initial days, CMSS stressed the 
need of sanitation and healthier atmosphere in and 
around not only their homes but also at their workplace. 


On August 15, 1981 struggle for health was started in 
which correct scientific information of hygiene and 
health was given to people. The birth of health commit- 
tee was product of this movement. In January 1982, 
a small dispensary was started in which few experi- 
enced trained workers became health workers. They 
used to give treatment for minor diseases, and used to 
look after patients in their homes. They also used to 
spread knowledge about health and sanitation among 
workers. It was only in the mid of 1982, that few 
experienced doctors came and joined hands with CMSS 
and the dispensary started functioning in a systematic 
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manner. 


Then the construction of Shahid Hospital and maternity 
centre was started by the contributions collected by 
the workers. Union had to buy only the raw materials 
as workers themselves came forward to donate their 
labour for its construction. With lots of problems BSP 
provided land to hospital with many reservations. This 
hospital was inaugurated on June 7,1983 by an old 
farmer and an old worker, at that time this hospital had 
expenditure of 6 lakhs with a facility of 15 Beds. It had 
four qualified doctors and seven workers as trained 
health officers. By their own will workers contributed 
their one months arrears for the hospital, which was 


around rupees two lakhs. The union purchased a truck 
Out of that money and the income of that truck is used 
for the salaries of doctors. One of many remarkable 
things about the hospital is that besides treating 
Patients, it has launched a Programme of health and 
Sanitation education. The doctors explain to the pa- 
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tients the cause of their diseases and ailments. The 
prime reasons of the disease are malnutrition, hunger, 
polluted water and lack of proper sanitation. Some 
health problems are also due to postures in which work 
is done now in mines. Kesarbai can hardly read. She 
works in the mine. When we asked her she told us 
detail of her health problems and the medicines she 
was prescribed and the care she has to take. This 
awareness is rarely seen even in educated urban 
patients. This awareness is due to the way medicine is 
practiced in Shahid Hospital. 


In order to protect the hospital, garage and school from 
the negative effect of on going political struggle, 
Niyogi tried to delink them formally from the union, 
through setting up of independent trusts. While their 
orientation will be controlled by workers movement 
they will at the same time be protected from the 
repression that the struggle of the workers might 
invite. 


The basic principles on which this hospital exists can 
be summed up: 


(i) Workers must actively participate in the affairs and 
management of the hospital - as trustees, Mem- 
bers of committee and also as health workers, 


(ii) Provide best treatment at cheap rates to farmers 
and workers; 


(iii) The traditional remedies of Chattisgarh, if proved 
scientifically correct then must be followed, 


(iv) Give correct information to workers against black 
magic and must inculcate scientific knowledge in 
people. 
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According to Ashish Kundu “ the attempt is to develop 
a form of health care that is sensitive to the individual 
and is aware about economic, family and Psychological 
Situations.” 


Women’s role in struggle 


Women have performed a very important role in the 
movement. In all the manual mines of Dalli Rajhara, 
half of the workforce is made up of women. The 
structure of workprocess is such that it helps in 
working as pairs (husband - wife) and secondly, in the 
region of Chattisgarh in traditional agriculture women 
Play a very active role. 


In the struggle too, women fought shoulder to shoulder 
with men at every step. In 1977, Ansuya Bai died due 
to police firing as she was on the front line of the 
agitating workers. In 1981, when Mr. Niyogi was 
arrested under NSA, the women members of Union 
agitated for his release.. 


Today CMSS is having equal number of women repre- 
sentatives in Executive body of the union. Women are 
very necessary part of any social movement of CMSS, 
as they felt burden of all social evils was borne by 
women. Now women in Dall Rajhara mines get equal 
Payment. As they work in the team of 14 workers, so 
the wages come collectively and are equally distributed 
among all. In 1980-81 Mahila Mukti Morcha was 
formed. Women members of CMSS raised the demand 
with management for maternity benefits and for solu- 
tion of other health Problems. 


SAFETY AT WORKPLACE 
Sane ty AT WORKPLACE 


There were various actions and demands Made by 
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CMSS, from the early days to till date, which have 
resulted in direct or indirect achievement of a safer 
workplace. Before the emergence of CMSS, the power 
equation of the area was in the favor of contractors and 
workers were poweless and could not oppose on the 
exploitation effectively. Due to fear of managers and 
feeling of insecurity, due to less wages and long 
working hours workers were in the mad race of doing 
hazardous jobs, so that they could not only earn 
maximum but also make their employer happy. The 
height of bench (on which worker stands and cuts the 
rock) was of 8-10 meters and their breadth was also 
very small, now their periodic struggle has resulted in 
reducing the height to 3-5 meters and also in the 
increase of the breadth. Due to more pressure of work 
the accident rate was also quite high. No personal 
protective equipments were provided to them.- The 
demand for helmets and shoes was raised In 1978 for 
the first time. Due to change in power equation, 
workers also started speaking about improvement in 
workprocess and work culture. In the same year , they 
even started refusing to work at dangerous heights and 
became more careful about the safety at workplace. 
This pressure made management to start water sprin- 
kling on the roads to suppress the dust. 


The CMSS strongly protested in Nov.1986, when 
National Award for Mines Safety (1984) was given to 
Dalli Mines by ignoring its safety records. Because on 
Nov.9, 1986, a worker William had died due to fall in 
‘undercut mine’ and workers went on spontaneous 
strike. During that same year 25 workers had died in 
various accidents at Dalli Rajhara mines . CMSS plead- 
ed to President of India, that in Dalli Mines DGMS had 
declared 8 out of 9 mining blocks as unsafe to work,which 
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meant that 40% area of this mine was unsafe. On 
Dec.29, 1985, in mine No.4, a blast due to substand- 
ard material took the life of SM Monik, Makhan Lal and 
Ganpad, (List of fatal and non-fatal injuries in annex.) 


Union analysed that most of the accidents can be 
avoided if face loading (the process in which truck is 
taken on the edge of rocks of ore for loading) is 
stopped, so a norm was made that that who ever will 
be found guilty of doing it will be punished by its team 
mates. This type of inbuilt mechanisms of attentive- 
ness has significantly reduced the rate of accidents. 
Even if accident occurs the workers do on- the-spot 
inquiry by questioning every one present at the spot 
which includes, the Supervisors and the Managers. So 
now CMSS has made everyone, starting from manag- 
ers, to workers accountable for the safety at workplace. 
They have this a clause in their agreement with man- 
agement — “It is agreed that joint efforts will be made 
for increasing the efficiency all round and for this 
productivity meetings will be held with the union 
representatives, the employers and the mines manag- 
ers’ concerned. The meetings will be held once in a 
month in a systematic fashion. Issues of sufficient 
Stock and quality of blasting material, changes to be 
effected in gang size, methods of improving quality, 
difficulties experienced in transportation of material, 
Safety etc. will be discussed”. Now we see that the 
workplace activity in Dalli Rajhara is very much influ- 
enced by the workers Participation, 


Mechanism at the time of Accident 
~ ——ailisim at the time of Accident 


CMSS had evolveda system through which Proper care 


IS taken of the injured person. They recognise the fact 
that most of the fatal and non-fatal accidents are Cause 
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by the careless commands of supervisors and the blind 
implementation of these commands by the workers. 
BSP employs a Safety Officer whose duty is to look 
after safety aspect in the mines. Since he is responsi- 
ble for it, so at the time of accident, on the spot inquiry 
is done by the workers and they demand explanation 
from the responsible person. BSP has established a 
safety centre where an injured worker is given one day 
course of safe workprocess before he joins duty. 
CMSS has always strongly objected to this system. 
Phaguram (a worker) says that "we are not against the 
need of these types of training, but why it is given only 
to workers and not to officers, as they are also equally 


or more responsible for accidents’. Responding to the 
demand from CMSS, BSP established chest fund, for 
which BSP deducts some money from the salary of 
workers, and that money is used for the treatment of 
workers, and their attendants. 8 to 10 workers lost 
their eye, while working in these mines, and CMSS 
pressurized their employers to pay compensation. Be- 
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fore.1978, they used to get negligible monetary amount 
as compensation, most of the time even that which 
was denied. But today, amount of compensation is 
received according to the Workmen Compensation 


Act. 


All the bills of treatment of any worker injured is paid 
by his employer. When asked about the response of 
BSP hospital to these accidents, Phaguram, said that 
it is only at the time of serious accident that they visit 
BSP hospital because, the behaviour of doctors and 
Staff is never positive. No doubt BSP maintains biggest 
hospital of the region but the response which these 
workers get is always very poor. It is only the fear of 
pressure from CMSS that at the time of accident 
workers get some treatment. It was only after 1978 
that workers started speaking about working process 
and their safety. 


CMSS and Occupational Diseases 


Due to presence of qualified doctors, the awareness of 
OcCupational diseases is quite high. Continuous mon- 
itoring of health is done of the workers coming in, for 
any treatment in Shaheed Hospital. During our discus- 
SiON with Dr. Gun, we came to know that there is 


through the Shaheed hospital, and any one diagnosed 
of suffering, is either treated at Shaheed hospital or is 
referred to the Bhilai hospital, 
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coniosis is defined as the modification in a dusty lung 
of the reaction to the chronic low-grade infection, 
frequently tuberculosis, in the direction of increased 
fibrosis. Kettle (1934) emphasised the effective factor 
and pointed out that ineffective silicosis was a disease 
characterised by a slowly progressing lesion in which 
necrosis and fibrosis proceeded side by side with a 
prepoderance of the letter. Some time silicosis and TB 
may develop in the lungs fully independently or in close 
topographic relation. Today there is no doubt that a 
pure silicosis can proceed to the most severe forms 
without any TB, but on the other hand it Is clear that 
TB is more frequently combined with advanced forms 
of silicosis and that silicosis facilitates the develop- 
ment of TB and the TB has an influence on the 
manifestation of silicosis respectively. The high prev- 
alence of TB in dust exposed workers is probably 
caused by alteration of macrophages due to combined 
effects of both noxae. 


Similarly, Iron dust, if inhaled in sufficient quantities, 
can led to pneumoconiosis of a special kind known as 
siderosis. In iron ore mines, the presence of free silica 
leads to mixed dust pneumoconiosis. 


CMSS not only feels that problem of these diseases are 
to be raised but at the same time they fear that BSP can 
use this ‘can of worms’ for mechanization. So CMSS 
wants to prepare a alternative method before highlight- 
ing these diseases. 


Workers also complain about body-ache and specially 
low back pain, this is due to heavy load of stone they 
lift. It was also pointed out by Sriram,(a worker) that, 
last recruitment in mines was done in 1977, now they 
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are all are old, but the nature of work remained the 
same. 


But very few raising - workers, are entitled for free 
treatment from BSP. They too, rarely visit BSP hospi- 
tal. As Sajkuwar complained that no care is given to 
them at BSP hospital. It is only due to CMSS, that 
amount of their treatment is paid by their employer, 
and they can get themselves treated in Shaheed hos- 
pital. She also stated that hardly their full team is 
present at worksite. Daily one or another person of 
their team is down with some problem. 


Before 1977, the amount of compensation for disease 
was very low and even it was denied, but now records 
of diseases and accidents are maintained by Union 
office and compensations are paid. 


CMSS and other working class Movements of the 


region 


For various working class movements in Chattisgarh 
region the success of the CMSS led Struggle appears a 
ray of hope. The economic demands are being com- 
bined with social reforms and consciousness regarding 
the wider system of exploitation. The assistance of 
CMSS has always been Sought by miners and workers 
from other parts of Chattisgarh as well, and now the 
influence of this trade UNION Movement has extended 
well beyond the iron ore mines of Dalli Rajhara. 


With the support of CMSS, on July 13, 1984, 3,000. 
textile workers of Bombay-Nagpur Cotton Mill at 
Rajnandgoan went on Strike. This mill is Managed by 
National Textile Corporation They formed a Rajnandgoan 
Kapda Mazdoor Sangh as an alternative to the compro- 
mising and self defeating attitudes of the traditional 
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trade unions of the region. Their major demand was 
wages and improvement in working conditions. They 
complained that workload was excessive, leading to 
mental tension as well as physical exhaustion and the 
temperature in the spinning department was frequently 
raised to very high levels. Respiratory diseases were 
common. Accident rates were very high, causing dis- 
tress from very frequent finger injury to fatalities. 
Available medical care as grossly inadequate. On July 
13 when a women worker fainted they went on 
spontaneous strike. CMSS is helping them in their 
struggle. 


CMSS has shown that a union conscious of its other 
responsibilities apart from wages can take up health 
and safety issues of the workplace as well as in the 
communities. All of us can learn a lot from the path 
breaking efforts of CMSS for the goal of justice and 
equality. 
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Table 5(a) 


A rule was passed 1982, which says Rs.15,000/- will be paid as the 
compensation to the person or his dependents in case of death due to truck 


accidents. Injured person to get Rs.6,500.00. 


Those who left work due to diseases, accident etc. 


1. Shumsher 1-8-1980 
2. Gonduram 1-8-1980 

3.  Sunderlal : 

4. ~Halluram : 

5.  Banitar . 

6. Samaljeet 21-10-1980 

7. Mehtar 28-10-1980 

8. Hathiarin Bai 29-10-1980 

9.  Bahura Bai 4-6-1980 

10. Bahura Singh 15-5-1981 death 

11. Ramadhar 31-3-1981 death 

12. Aankalu 30-8-1981 accident 

13. Suraj 

14. Gobindram 26-10-1919 death (accident) 
15. Heera Singh 

16. Kunjuram 

17. Ramnath 

18. Pardesi 

19. Aatmaram 6-10-1981 death (accident) Tr. No.6458 
20. Gangaram 22-5-1982 death (heart attack) 
21. Latlu 22-6-1982 death , 

22. Ramdhyal 26-6-1982 death (accident) 
23. Ghasiram i: 

24. Hur - 

25. Aasaram 7 

26. Kreparam April 1982 

27. Rajru 30-11-1982 


as 


Table 5(b) 


Krishn Kumar 7 years 1-5-1983 Truck No.CPT >2729 


oon oar ON 


Rona Naee DOAN. ek? Geek oe at eae te 


WOW NM NY NY NY NY NY 
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Arder 22 years (Helper)25-5-1983 Truck 9006 
Parmela Bai 5 years 5-9-1983 MDR 7027 

Helper 24-9-1983 Truck No.1619 

S/o Kalyani 3 years 3-10-1983 Truck No.6381 
Devbati 40 years 16-1-84 accident (death) 
Baba Singh 12 years School student 17-2-1984 Jeep No.243 
Shusher 32 years 16-3-1984 Truck No.9069 
Chatish 30 years 5-6-1984 Kumar Sahu 
Govardhan 17 years 13-68-1984 Truck No.7105 
Sijan 17-12-1984 MPS 1983 

Cheetram 45 years 25-12-1985 

Ramchandran 15-10-1986 Truck No.1154 

William 45 years 9-11-1986 accident death 


Rajak Driver 


Bahru Driver 


Chottu “* ’ m 1168 injureed 

Nawliram 50 years 14-12-19986 Truck No.MBS BS4 
Janak 21-1-1987 Driver BSP 

Bisalik 25 years 3-4-1987 


Duwaru Ram 


Rewaram 50 years 30-3-1980 ( % ) 

Desham 45 years 8-6-1988 (Not felt well at workplace - died 
in hospital) 

Tiwari 45 Years 6-6-88, Tractor driver. Died. 

Puranlal 28 years Helper 25-7-CPR 8628. 

Taman 21 years Worker 20-8-88 Accident at workplace 

Madanlal 18-2-88 Worker 

Kumaribai 35 years Worker 


Pardesiram 


Jharuram 


Tipper BSP - 1148 injured 
BSP - Truck No.1152 injured 


39 years 29-9-1987 (Natural death at Workplace) 


Transport worker 
11-5-90 


“ 
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4-4-91 Heart attack at workplace 


PRIA 


The Society for Participatory Research in Asia (PRIA) is an 
independent, non-profit, non-government organisation 
registered under the Society Registration Act, 1860. 


Over the last twelve years PRIA has promoted people- 
centered development initiatives within the perspective 
of Participatory Research. As the cherished mission, 
PRIA endeavors to promote people-centered, holistic and 
comprehensive evolution of society characterised by 
Freedom, Justice, Equity and Sustainability, by 


creating opportunities of sharing, analysis and learn- 
ing among formations of the Civil Society (in particu- 
lar, people’s organisations and NGOs) 


"engaging in independent and critical analysis of societal 
trends and issues, development policies and pro- 
grammes; and 


"enabling dialogue across diverse perspectives, sec- 
tors and institutions. 


The focal aim of PRIA’s Centre for Occupational and 
Environmental Health is to promote and contribute to- 
wards making work and living place healthier and safer. 
On one hand the Centre collects information from net- 
works, organisations and individuals through research 
Studies, documentation and databases and it on the 
other, disseminates information through Bulletin of Occu- 
pational and Environmental Health, publications, training, 
workshops and information service. 


Society for Participatory Research in Asia (PRIA) 
42, Tuglakabad Institutional Area, New Delhi 110 062. 


Phones: (0091-11) 6221908, 6439559 
Fax: 0091-11-6471 183. 
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